Tenure Process and Timing Guide

In case of any conflict between the provisions of any Article(s) of the Collective Agreement
and this Guide, the provisions of the Article(s) shall prevail.
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Professor with outstanding
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year of probation, the Routes involving
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Dean initiates consideration
for Tenure [#15,15.1, 15.2].
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Committee’s and Dean’s recommendations to Provost by November 1 [#17].
(Process may be delayed when committee requests more material or consultations.)

Copy of both recommendations to Member simultaneously [#17.3].
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Provost has 6 weeks to consider recommendations [#18.3].
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Provost may return file to
Committee with written
questions/comments/concerns.
Member has 2 weeks to
respond. Committee has
further 2 weeks to consider
Member's response and reply
to Provost [#18.1].

Provost has 2 weeks to
consider Committee’s
response [#18.3].

For early Tenure denial,
Provost’s reasons added
to file and Member may
choose to include or
exclude all external

Provost must return file to
Committee if considering
denial of recommendation

for Tenure.
Member has 2 weeks to

respond; Committee has
further 2 weeks [#18.2].
Provost then has 2 weeks
to consider.

Provost approves
recommendation

for Tenure [#18.3].

Provost approves
recommendation to
deny Tenure or denies
recommendation to

letters [#19.1]. File
continues for subsequent
reconsideration for Tenure
in last year of probation.

grant Tenure. [#18.3]

For Tenure denial in last year of probation,
Member’s appointment ends at end of
probationary appointment [#19].

If Tenure denial is not grieved, Member is
entitled to one-year terminal Limited-Term
extension [#19.3.1].

If Tenure denial is grieved, Appointment
is extended to the end of the Academic
Term of the Arbitrator’s decision [#19.3].




